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This is a re-certification of Everything DiSC Workplace. 

The Everything DiSC Workplace assessment measures 8 personality traits, basically derived from a two- dimensional 
model of human interaction, referred to as The Interpersonal Circumplex in contemporary academic literature. The eight 
scales (D, Di, i, iS, S, SC, C, and DC) are constructed validated as to de- scribe a circumplex model. Based on the combined 
scores of the 8 scales, one of 12 DiSC-styles (D, Di, iD, i, iS, Si, S, SC, CS, C, CD, or DC) is assigned to the respondent.  

The name of the test is taken from William Moulton Marston’s work on personality from the 1920’es, and there are 
several instruments on the marked that are inspired by Marston. The theory along with many of the tests that stem from 
Marston’s ideas is controversial. However, the Everything DiSC Workplace bears no resemblance with the original theory 
or test and is based on contemporary personality theory and standardized using recognized psychometric methods. 

The test was certified in 2020, with the following observations: “We wish to see a criterion validation with a local sample 
in time for recertification.” 

From the technical manual we notice that the publisher continues to sample data to further document the test. The 
documentation still holds, and we recommend the test for recertification. 

Conclusion 
Everything DiSC Workplace is hereby recertified. 
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